Modern Technology School
Annual Security Report 2025 (calendar years 2022, 2023 & 2024)

A paper copy of this document can be requested by emailing mtsadmissions@mtschool.edu.

Introduction to the Report

Crime occurs in every community; unfortunately, the campus community is not immune. To a
significant degree, campuses mirror the dynamics of the larger surrounding area. That does not mean,
however, that they experience crime to the same degree. Typically, campuses have fewer crimes
than the locales in which they are situated, and Modern Technology School is no exception. It is unfair
and unwise to make assumptions about the level of campus crime based on the campus’s location,
and it is equally unjust and foolish to make simple comparisons of crime statistics between or among
educational institutions.

Preparation of the Annual Security Report

The preparation of the School’s annual security report is a continual process. In preparation for the
yearly crime statistic disclosures, the School accesses the Fountain Valley Police Department crime
statistics on their website & receives weekly crime reports for the address area of the School. The School
makes every effort to ensure that the report is complete and accurate. Any on-campus criminal
activity is recorded and reported by the Campus Safety Officers to the Campus Director for posting
notification. Upon completion of the annual security report, the crime statistics are submitted to the
U.S. Department of Education.

In addition to the primary prevention and awareness programs provided to incoming students and
new employees, the School offers ongoing prevention & awareness campaigns programming, with
initiatives and strategies that are sustained over time for all current students and employees.

The strategies focus on increasing the understanding of topics relevant to and skills for addressing
dating violence, domestic violence, sexual assault, and stalking.

The School promotes awareness of the services and programming from the Career Services
Department, such as social media posts, email blasts, notices on bulletin boards, and posters.

Crime Reporting Geography and Availability
Title IX/Clery Act Geography Definitions
The Modern Technology School Campus is the building & property located at 16560 Harbor Blvd.
Suites K-Q, Fountain Valley, CA 92708. On-campus geography includes the entire school campus,
which is located in suites K through Q inside the 16560 building. There is no on-campus or oft-
campus student housing. The public property adjacent and accessible from the 16560 building at
this address includes the parking area, sidewalks, and thoroughfares immediately adjacent &
accessible from the campus building. There are no non-campus buildings or other properties that are
reasonably contiguous or are directly supported by the School. Title IX geography encompasses all
areas within the School’s educational programs or activities; areas include the same building and
property addresses listed for the Clery geography.
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The School is open each business day Monday through Friday, excluding any day when the
campus is closed, such as weekends and holidays. The School is a private business and uses the
Fountain Valley Police of Fire Department for any difficulties or emergencies that arise on campus.
The school accesses the local crime report stats, which are emailed daily and summarized weekly.

Policy Statements for Reporting Crimes & Emergencies

Crime Statistic Reporting

Gathering crime statistics is a continual process. The School makes every effort to ensure that any report is
complete and accurate. The method involves gathering crime statistics from individuals identified as the
Title IX Coordinator, MTS Campus Safety Officers, and law enforcement agencies. Upon completion of
the annual security report, the crime statistics are submitted to the U.S. Department of Education. Included
are crimes reported three calendar years before the reporting date. All new students & new employees are
notified of policies during the school orientation.

The School will disclose statistics, policies & programs related to and aid in the prevention of
similar crimes, & report to the campus community on crimes that are—

e (Criminal Offences: murder, non-negligent manslaughter, manslaughter by negligence,
rape, fondling, incest, statutory rape, robbery, aggravated assault, burglary, motor vehicle
theft, arson.

e Hate crimes and other crimes determined to be hate crimes that include the offenses
mentioned above, including larceny, theft, simple assault, intimidation,
destruction/damage/vandalism of property, motivated by bias. A Hate Crime is a criminal
offense that manifests evidence that the victim was intentionally selected because of the
perpetrator’s bias against the victim.

e Hazing

o VAWA offenses: to include domestic or dating violence & stalking.

o Arrests & referrals for disciplinary actions: to include arrests for weapons carrying, gun
law violations, drug law violations, and liquor law violations.

Collecting Statistics

Although every institution wants its campus community to report criminal incidents to law
enforcement, this doesn’t always happen. For this reason, the Jeanne Clery Campus Safety Act, also
known as the Clery Act, requires all institutions to collect crime reports from a variety of
individuals considered to be campus security authorities. Modern Technology School Campus
Safety Officers are individuals who, by their responsibility and under the Clery Act, are
designated to receive reports of criminal incidents that occur on campus or on public property
surrounding the campus. The annual safety & harassment training is provided for all persons who
participate in investigations and/or proceedings. The School does not have a campus police or
campus security department and relys on the local police department.
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Contact Personnel

Title IX Coordinator Natalie Chiriboga

Email: nchiriboga@mtschool.edu Tel: 714-418-9100

Title IX Investigator: Jan-Michael Taylor

Email: jtaylor@mtschool.edu Tel: 714-418-9100

Campus Safety Officers —Day Students Angelica Perez, MA Director
avicencio@mtschool.edu Tel: 714-418-9100

Campus Safety Officer—Evn Students Chel Lumayno, Clinical Coordinator
xrayclinical@mtschool.edu Tel: 714-418-9100

Radiation Safety Officer Susan Shannon, X-ray Director
xrayclinical@mtschool.edu Tel: 714-418-9100

Timely Warnings & Emergency Notification

Modern Technology School will provide timely warnings, emergency notifications, and
on-campus alerts upon confirmation of an emergency or dangerous situation. This means
designated institution official(s) have verified that an immediate, legitimate emergency or
dangerous situation exists.

Timely warnings are decided on a case-by-case basis in light of the facts surrounding a crime or
emergency. These will include considering the nature of the incident, continuing danger to the
campus community, or risk compromising law enforcement efforts. Timely warnings will be
posted, and notifications will be emailed to current students & staff. Notification to law
enforcement will be on a case-by-case basis under the Clery Act crimes.

Emergency Notification Alerts will be verbal or sent via email, text, or posted on the School’s
social accounts. Alerts will be information bulletins to increase situational awareness of crimes or
threats to current students & employees, and those that have occurred on campus or in the
proximity of the School. Notifications will go out as soon as practicable by the campus safety
officers & program directors. If there is an immediate threat to the health or safety of students or
employees occurring on campus, the emergency notification procedure will be enacted.
Notifications use the format who, what, where, & when. For notifications to the broader
community, the Campus Director (&/or designate) will disseminate the notification.

Specific protocols and procedures for Campus Emergency Procedures can be found starting on
page 18 of this document. The Campus Emergency Procedures are also posted (publicized) in
the classrooms & admin areas. They are tested and evaluated annually.

Security & Access to Campus Facilities Policy

Modern Technology School is a private vocational school. The School is located in a commercial
building complex at 16560 Harbor Blvd, Suite K & has seven connected suites in the 16560 building.
The administrative side of the campus is open from 7:30 AM to 5:00 PM Monday-Thursday and 7:30
AM to 4:00 PM on Friday. The classroom side of the campus is accessible to students from 7:30 AM
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to 10:00 PM Monday-Thursday and 7:30 AM to 4:00 PM on Friday. The School does not have any
on-campus housing facilities, nor does it have any non-campus locations or student organizations that
may meet off-campus.

On campus, there are designated personnel who have an entry code and key entry access. Specific
personnel are assigned to secure and lock the building at closing. The classroom side of the campus
is closed to the general public, and entrance may be denied. Trespassing laws are invoked for
persons found in or around our buildings without legitimate reasons, and the police will be called
out.

Visitor Protocol: all visitors to the campus must sign in at the reception desk and present an ID if
visiting with a student. Other potential students must also check in at the reception desk before
entering the campus administrative area. Unauthorized persons are not allowed on campus and
will be asked to leave; administration is to be notified of these persons.

Security Maintenance: The School’s safety officers regularly check to make sure pathways are
well lit and that egress lighting is working in rooms and hallways. This is performed on a weekly
walkthrough.

Sex Discrimination & Sexual Harassment Response Policy—Title IX

Non-discrimination policy

Modern Technology School is committed to the principle that its learning and clinical
environment be free from inappropriate conduct. Any type of harassment, discrimination,
sexual harassment, or sexual discrimination in any form will not be tolerated, and individuals
who engage in such behavior will be subject to disciplinary action or dismissal from the
program.

This policy applies to all school administrators, faculty, educational and clinical staff,
students, visitors, and applicants of Modern Technology School. This policy applies to any
unwelcome conduct that violates state or federal laws regarding any harassment, sexual
harassment, or any inappropriate behavior.

Specifically addressing sexual discrimination, Modern Technology School is committed to
providing an environment that is free of sexual harassment or discrimination in any form. The
policy applies regardless of the sexual orientation of the alleged complainant or respondent.
Sexual harassment is a form of harassment and discrimination that is strictly prohibited. It is
strictly forbidden to engage in threats or reprisals to dissuade another from reporting sexual
harassment under this policy; impede or obstruct the investigation under this policy of
complaints of sexual harassment, or retaliate in any manner against someone for pursuing or
participating in a charge of sexual harassment.

According to the Department of Education Regulations, any claim of sex discrimination

under Title IX, schools are never required to deprive an individual of rights guaranteed under
the U.S. Constitution. The Department of Education may require schools to take remedial
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action for discrimination based on sex or otherwise violate the Department's Title X
regulations. Title IX regulations override FERPA provisions.

Filing a Sex Discrimination or Sexual Harassment Grievance or Conduct Complaint
Report to:

Title IX Email Address Tele: Fax:
Natalie Chiriboga 714-418-9100 | 714-418-9109
Title IX Coordinator nchiriboga@mtschool.edu
Jan Taylor 714-418-9100 | 714-418-9109
Title IX investigator jtaylor@mtschool.edu

Procedure:

Any person who believes that they have been subjected to harassment, discrimination,
retaliation, or other misconduct prohibited under the School’s policies, or who feels they are
aware of prohibited harassment or discrimination directed toward others, should immediately
report the circumstances. Complainants may choose to notify law enforcement authorities in
person or be assisted by campus authorities to help them notify law enforcement. Complainants
may choose to decline to notify such authorities. Complaints of sexual discrimination or harassment,
including sexual assault and sexual violence, should be directed or reported directly and only to the
Title IX Coordinator. The Title IX Coordinator must have actual knowledge of the complaint to
institute corrective measures. Complaints can be emailed, handwritten, or made in person.

Title IX’s definition of sexual harassment is as follows:
Sexual Harassment means conduct based on sex that satisfies one or more of the following—
e An employee conditioning an educational benefit or service upon a person’s participation in
unwelcome sexual conduct (“quid pro quo” harassment);
o Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the school's education
program or activity or

o Sexual assault, dating violence, domestic violence, or stalking (offenses are defined in the Clery
Act, 20 USC§ 1092(f), and the Violence Against Women Act, 34 USC§ 12291 9(a)

The School will respond to the complaint when: 1.) the school has actual knowledge of sexual
harassment; 2.) that occurred within the school’s education program or activity; 3.) against a
person in the United States. The School offers supportive measures to every individual with or
without a formal complaint, and will also advise how to file and discuss their right to complain
with the School.

Supportive Measures:

Once the Title IX Coordinator is notified of an incident, the complainant will be advised that the
supportive measures will be free of charge and individually designed to preserve equal access to
their education, safety, and deter any other sexual harassment. Support measure, however, cannot
unreasonably burden any other person, nor can they be non-punitive or non-disciplinary.

In cases where the complainant does not file a formal complaint, the Title IX coordinator may
initiate a grievance procedure where disciplinary actions are appropriate.

5134


mailto:nchiriboga@mtschool.edu
mailto:jtaylor@mtschool.edu

The School requests that complaints be in writing to assure the accuracy of the charge; however,
verbal claims are accepted. Reporting can be informal or formal, and there is no time limit for
reporting. The School will adhere to the following procedures for institutional disciplinary
action.

Examples of supportive measures could be a change of work/or class schedules, or modification
of programs. They will be confidential, and the coordinator will be responsible for the support
measures.

Informal Reporting:

An individual who does not wish to file a formal complaint may make an informal complaint. An
informal complaint of any kind can be made. The Title IX Coordinator will provide assistance
strategies for the individual to adequately inform the offending party that his or her behavior is
unwelcome and should be immediately ceased.

Both parties’ voluntary written consent must be obtained before using any kind of informal
resolution processes, such as mediation or restorative justice. An informal process cannot be
used when an employee sexually harasses a student.

Formal Reporting:

Modern Technology School will investigate and adjudicate formal complaints of harassment or
explicitly sexual harassment using a grievance process that incorporates due process principles,
treats all parties fairly, and reaches reliable responsibility determinations. Formal complaints can
be made by the student, a parent, or an employee and must be signed off by the Title [X
coordinator.

Grievance Process:

Trained Title IX personnel will be used to objectively evaluate all relevant evidence without
prejudgment of the facts at issue and free from conflicts of interest or bias for or against either
party, which means the rules must be applied equitably. The Title IX Coordinator, Title IX
Investigator & decision-maker are not the same persons; MTS does not use the “single
investigator model.”

A presumption of innocence is applied, and it is expected that the respondent is not responsible
during the grievance process. The School bears the burden of proof, so the standard of evidence
is applied appropriately. The standard of evidence used for the School is “clear and convincing
evidence.” There will be an objective evaluation of the evidence provided (inculpatory &
exculpatory), and no decision will be made based on a person’s status.

Both parties will be given written notice of the allegations. An equal opportunity to select an
advisor of the parties' choice will be given to both parties. (This person may be anyone, and may
be but does not need to be an attorney.) Both parties will be given equal opportunities to submit
and review evidence throughout the investigation.

Both parties' privacy will be protected by required written consent before the use of any medical,

psychological, or similar treatment records is used during a grievance process. The complainant
will be protected from inappropriately being asked about prior sexual history.
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Disciplinary Actions/Protective Remedies:

All students or staff involved will have due process. All information gathered will be considered
and decided upon on an individual basis. Depending on the circumstances and severity of the
action, students can be placed on probation or dropped from the School. Students can have
modifications to their class schedules and academic requirements. All probations are 30 days.
Drops can be appealed within 30 days. The School will assist and comply with orders of protection,
including no-contact orders, restraining orders, or similar lawful orders issued.

Possible Sanctions:

Intimate Partner
Violence

A student found in violation of dating or domestic violence policies would likely be
expelled. However, incidents involving verbal abuse only or other less severe
incidents may result in probation only.

Sexual Assault/ Sexual

A student found in violation of the sexual assault or battery policy will typically be

Battery expelled from the School.
A student found in violation of the stalking policy would likelybe expelled
Stalking from the School. However, less severe violations of this policy may result in
probation only.
Emergency Removal:

The respondent can be removed if they are a physical or safety threat to the complainant. If the
respondent is an employee, they can be placed on administrative leave.

Right to Appeal:

Both parties have the right to appeal the decision and can contact the Title IX coordinator with
written notice of their request to appeal. If either party thinks they have additional grounds for
appeals, such as procedural irregularity, new evidence, or a conflict of interest that has been
revealed, they can request an appeal.

When a request for appeal is made, the Title IX Coordinator will notify each party. Each party
will be given equal opportunity to challenge the outcome or support the finding. The time frame
for submitting new information will be no longer than ten days after the original notification to

the Title IX coordinator.

When evidence is gathered, a new decision-maker will be selected, at

which time the final decision will be issued simultaneously within five days.

Privileged Information:

No information protected by legal, attorney-client, or doctor-client privilege can be used in the
process unless the person holding the privilege waives it. You can’t seek questions about this
information. Neither party can be compelled to waive its privileges.

The Investigative Process:
An investigative report will have the following:
e Statement of the policy violation
e Description of the procedure
e Statement of facts found
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Rationale of the determination of responsibility

Any disciplinary or remedial actions

Statement of how the remedy will restore equal access
A statement that says that parties can appeal.

Investigation of the written incident will begin ten days after receipt of the complaint. This
document will include the actual allegation, including details such as who, what, where, when,
date, and time. Advisors will also be entitled to inspect and review the evidence. This document
will contain information regarding violations of the code of conduct, policies, or false statements.

The investigation will be a prompt, fair, and impartial process from the initial inquiry to the final
result, with the presumption of innocence. It will be conducted by the Title IX investigator who,
at a minimum, receives annual training on the issues related to dating violence, domestic
violence, sexual assault, and stalking.

Any person who has information relevant to the complaint shall be interviewed and appropriately
documented. Both parties will have the same opportunities to have others present during any
institutional disciplinary proceeding, including the chance to be accompanied to any related
meeting or proceeding by an adviser of their choice.

Any offensive material involved will be reviewed as necessary. An investigative report would be
made to include a recommendation on whether a policy violation occurred and, if so, to
recommend disciplinary action.

Notification of Results:

Upon completion of the investigation, a written report will be issued simultaneously to both
parties. This report will be disseminated to the appropriate persons involved, as outlined below,
under the notification. Once the report is distributed, both parties will have ten days to respond in
writing. A response will be considered before finalizing a decision. The School will allow
another 10 days for the document to circulate before determining responsibility or having a
hearing if needed.

Both parties involved will be given sufficient time to inspect the evidence, prepare for a hearing,
and respond. The school will again offer parties the opportunity to engage in an informal
resolution, provided they agree.

Hearings:

If either party requests a hearing, they can do so. Interviews will be live with cross-examinations.
Questions during the interview must be screened by the decision-maker on relevance to the case
before the party answering the question. The rationale for questions must be included. The
School will enforce rape shield protections and prior sexual behavior.

There can be no personal cross-examinations or questions from either party—only the advisors
may question with approval by the decision-maker.
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The hearing can be remote or virtual, and the hearing will be recorded (audio or transcription).
No party can be forced to do a grievance process. If either party chooses not to do a live hearing,
that evidence cannot be used in the hearing. Determination cannot be made based on the fact
that a party or witness did not attend the hearing.

Law Enforcement Intervention:

If law enforcement requires the investigation to be halted for any reason, the School will comply.
The School will document the circumstances surrounding the pause and will resume as soon as
possible.

Mandatory Dismissal:
The incident may be dismissed if it does not meet the definition of sexual harassment. As
defined by Title IX, Sexual Harassment:

e An employee conditioning an educational benefit or service upon a person’s participation in
unwelcome sexual conduct (“quid pro quo” harassment);

o Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a person equal access to the school's education
program or activity (hostile environment); or

e Sexual assault, dating violence, domestic violence, or stalking (as those offenses are defined in
the Clery Act, 20 USC§ 1092(f), and the Violence Against Women Act, 34 USC§ 12291 9(a)

Discretionary Dismissal:

The incident may be dismissed if the complainant withdraws, or if the respondent is no longer
enrolled or employed at the School. If dismissed, both parties will be notified and have the right
to appeal.

False Complaints:

Any person who knowingly and intentionally files a false complaint under this policy or any
person who knowingly and willfully makes false statements within the course of the
investigation is subject to disciplinary action up to and including dismissal from the School. Any
punishments given are not in retaliation for providing a false statement.

Anti-Retaliation & Protective Measures

Retaliation against an individual is an adverse action or treatment taken against anyone for
reporting, supporting, or assisting in the reporting and/or adjudication of any of the behaviors
prohibited. This includes intimidation, harassment, efforts to impede an investigation, or filing a
false or bad-faith cross-complaint. Retaliation is prohibited by the School and federal law.

Retaliation is a serious violation, which can result in the offender being dropped from the
School.

Protective measures the School offers to complainants following an allegation of dating violence,
domestic violence, sexual assault, or stalking include limiting contact between parties, a change of
class schedule, or an approved leave of absence.

Affirmative Consent Standard

CA SB-967 was put into law under Ed. Code 67386 (a) (1) defines consent as: “An affirmative
consent standard in the determination of whether both parties gave consent to sexual activity.
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“Affirmative consent” means affirmative, conscious, and voluntary agreement to engage in
sexual activity. It is the responsibility of each person involved in the sexual activity to ensure
that he or she has the affirmative consent of the other or others to engage in sexual activity. Lack
of protest or resistance does not mean consent, nor does silence mean consent. Affirmative
consent must be ongoing throughout a sexual activity and can be revoked at any time. The
existence of a dating relationship between the persons involved, or the fact of past sexual
relations between them, should never by itself be assumed to be an indicator of consent.

Consent is an affirmative, conscious, voluntary agreement by all participants to engage in sexual
activity, communicated through mutually understandable words and/or actions. Affirmative
consent must be continuously present throughout an interaction for all sexual activities and may
be modified, withdrawn, or revoked at any time. It is the responsibility of each person involved
in the activity to ensure that affirmative consent has been obtained from the other or others
before engaging in any sexual activity. The existence of a dating relationship between the
persons involved, or the fact of past sexual relations between them, can never by itself be
assumed to be an indicator of consent.

Dating Violence, Domestic Violence, Sexual Assault & Stalking Policy

Modern Technology School prohibits crimes of dating violence, domestic violence, sexual assault,
and stalking as those terms are defined in the Clery Act. This policy applies to all school
administrators, faculty, all administrative employees, clinical staff, students, visitors, and
applicants of Modern Technology School. This applies to any unwelcome conduct that violates
state or federal laws regarding any dating violence, domestic violence, sexual assault, or stalking.

Modern Technology School is committed to providing an environment that is free of dating
violence, domestic violence, sexual assault, and stalking in any form. The policy applies regardless
of the gender of the alleged victim or the alleged offending party. It would include within its
scope, directed to members of the same sex as well as members of the opposite sex. Dating
violence, domestic violence, sexual assault, and stalking are strictly prohibited. The following are
definitions to help you understand each type of abuse:

CA PEN § 240 Domestic Violence. An assault is an unlawful attempt, coupled with a present
ability, to commit a violent injury on the person of another. Also covered under this law is
dating violence.

Domestic violence is defined as domestic violence is a misdemeanor crime or felony crime of
violence committed against a person by a person who is their spouse or former spouse,
cohabitant or former cohabitant, a person with whom they have a child, or a person with whom
they have a previous or current dating, romantic, intimate or sexual relationship.

Dating Violence is defined as violence committed by a person who is or has been in a social
relationship of a romantic or intimate nature with the victim. The existence of such a relationship
shall be determined based on the reporting party’s statement and with consideration of the length of
the relationship, type of relationship, and the frequency of interaction between the persons involved
in the relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the
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threat of such abuse. Dating violence does not include acts covered under the definition of domestic
violence.

CA PEN Code § 243.4 Sexual Assault (sexual battery) law. Alternatively referred to as
California’s sexual assault law, it prohibits touching the intimate parts of another person for
purposes of sexual gratification, arousal, or abuse.

Sexual assault/battery:

Sexual assault — Any non-consensual act of penetration, however slight, of a person’s vaginal or
anal openings with any body part or object (including a finger) or non-consensual oral-genital
penetration.

Sexual battery — Any intentional sexual contact, however slight, with any object, without
consent. Sexual contact includes contact above or beneath clothing with the breasts, buttocks,
genitals, or areas directly adjacent to genitals (the inner thigh); touching another with any of
these body parts; making another touch someone or themselves with or on any of these body
parts; or any other bodily contact in a sexual manner.

CA PEN Code § 646.9 Stalking. Any person who willfully, maliciously, and repeatedly follows
or willfully and maliciously harasses another person and who makes a credible threat with the
intent to place that person in reasonable fear for his or her safety, or the safety of his or her
immediate family is guilty of the crime of stalking, punishable by imprisonment in a county jail
for not more than one year, or by a fine of not more than one thousand dollars ($1,000), or by
both that fine and imprisonment or by imprisonment in the state prison.

Stalking: Repetitive and menacing behavior towards another, or pursuit, tracking, surveilling, or
harassing another in such a way that would cause a reasonable person, under similar
circumstances and with similar identities, to fear for their safety or the safety of others, the
protection of their property, or to suffer substantial emotional distress otherwise.

Seeking Help for Alleged Dating/Domestic Violence or Stalking:

It is often difficult to determine the most effective action against an aggressor; options include
screaming, kicking, biting, and trying to get away. Pepper spray is worth considering, especially
if you are in an area with other people nearby. Before entering your vehicle, check for signs of
illegal entry. Visually inspect the back seat area before entering. If you are in a remote location
or your life is in danger, cooperate with your attacker. Survival is your goal.

The following procedure should be followed in case a crime of dating violence, domestic
violence, sexual assault, or stalking has occurred.
o Reach out for support. Immediately tell someone that you were attacked. If the attack is
on School property and/or another student was the attacker, report it immediately. If this
occurs away from School, access the nearest phone and call 911.
o Ifyou are sexually assaulted, do not shower or change clothes; it is essential to preserve
any evidence that may assist in proving that the alleged criminal offense occurred or
may help obtain a protection order. Do not disturb any of the areas of the attack.
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o You may also choose to go to the hospital or medical rape center after the assault. They
can provide you with a rape kit. Our local center is Waymakers Sexual Assault Victims
Services Orange County; 949-752-1971.

o You have the option to notify law enforcement. You may call the Fountain Valley Police
Department (714-593-4485). The police will send out the appropriate officer who is
specially trained to handle sexual crimes. If you are not ready to file a police report, they
can freeze the rape kit evidence and store it for later access.

o You may decline notification to authorities. If you prefer to remain anonymous, we
encourage you to call the National Sexual Assault Hotline (800-656-4673).

o The School does not have pastoral or professional counselors; however, if a student reports
to the Title IX coordinator that they are a victim of a crime, they are encouraged to seek
professional help. These are listed on the next page.

o Students of Private Postsecondary Schools in the County of Orange California have the right
to obtain a no-contact order (restraining order). Please look at the Superior Court of C.A.
website for information on the steps to get this. The link is: https://www.occourts.org/self-
help/restrainingorders/postsecondaryschoolviolence.html

o If the complainant obtains a no-contact order from the court, the School will honor that
request and comply with the law. The victim will also be required to comply with the order
as well.

o Modern Technology School will comply with a student’s request for assistance in notifying
authorities.

o The School will keep all information confidential in accordance with FERPA and VAWA.

List of services where to seek help:

Community Service Program Victim Assistant: C.S.P. Victim Assistance Programs provide
comprehensive services for individuals who are victims of crime, with specialized services for
those who are impacted by violent crime. The primary goals of the program are to advocate for
victims’ rights, provide emergency assistance in the immediate aftermath of a crime, provide
ongoing support to alleviate the trauma associated with crime, and ease the process of
participation in the criminal justice system. They will assist with counseling, health, mental health,
legal assistance, & other services. Link: https://www.cspinc.org/Victim%?20Services

Victim Advocates: are available at each Orange County Justice Center to provide crisis
intervention services, emergency financial and resource assistance, support counseling, referral
to and help in accessing community resources, support during criminal justice proceedings,
assistance with Victim of Crime Compensation Claims to process, and other services as required
by individual circumstances. Bilingual/bicultural advocates are available to work with Spanish
and Vietnamese-speaking clients, and translation services are available for those individuals who
speak other languages.

Other resources available to persons who report being the victim of sexual assault, domestic
violence, dating violence, or stalking include:
https://www.occourts.org/self-help/restrainingorders/ - securing an order of protection.
https://www.rainn.org — Rape, Abuse and Incest National Network
https://www.ovw.usdoj.gov/sexassault.htm -Department of Justice
https://www2.ed.gov/about/offices/list/ocr/index.html Dept of Ed., Office of Civil Rights
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Other Information

Confidentiality

To the extent possible, the School will make a reasonable effort to conduct all proceedings related
to allegations of crime in a manner that will protect the confidentiality and privacy interests of all
parties. Protected information would include first/last name, address, email, phone, fax, social
security number, driver’s license number, passport, student ID, D.O.B., or any personally
identifying information.

In situations where confidentiality cannot be maintained, or circumstances when the School is
required by law to disclose information, or when the School warrants disclosure to protect the
rights of others, or disclosure is necessary to facilitate legitimate School processes such as
investigation and resolution of harassment and discrimination allegations, it will do so. The School
will treat the matter under investigation with discretion and respect for the reputation of all parties
involved in the alleged complaint. Also, the School will maintain as confidential any
accommodation or protective measures provided to the victim to the extent that maintaining such
confidentiality would not impair the ability of the School to provide the accommodation or
protective measures.

Assistance Services

Modern Technology School will provide written notification upon request to students &
employees about where to obtain existing counseling, health, mental health, victim advocacy,
legal assistance, visa, and immigration assistance. Student financial aid and other student
services are available, both within the School and in the community.

The School will also provide written notification to victims about options for available
assistance, and how to request changes to academic schedules or advice for protective measures.

The School will make such accommodations or provide such protective measures if the victim
requests them and if they are reasonably available, regardless of whether the victim chooses to
report the crime to campus safety officers or local law enforcement.

When a student or employee reports to the School that the student or employee has been a victim
of dating violence, domestic violence, sexual assault, or stalking, whether the offense occurred
on or off-campus, the School will provide the student or employee a written explanation of the
student’s or employee’s rights and options.

Conduct Offensive to a Reasonable Person

The conduct would be offensive to a reasonable person under the circumstances in question and,
if not corrected, could interfere with an individual’s academic or work environment or create or
substantially contribute to an intimidating or hostile work, academic, or student living
environment. In determining whether the alleged conduct constitutes discrimination or
harassment under this policy, consideration of the incident will assess whether the alleged
conduct is severe and/or pervasive based upon, but not limited to, the totality of the
circumstances. Considering the constellation of the surrounding circumstances and expectations,
including but not limited to the nature and context of the conduct, the type, frequency, and
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duration of the behavior, the identity of and relationship between the parties, the number of
individuals involved, the degree to which the conduct affected the complainant or other students,
staff and/or faculty and the principles of academic freedom.

Bystander Intervention

Bystander intervention is defined as safe and positive options that may be carried out by an
individual or individuals to prevent harm or intervene when there is a risk of dating violence,
domestic violence, sexual assault, or stalking. Bystanders recognize the situation or conditions
that perpetuate violence and take action to intervene.

Tips: Be aware of who you are with, how they are acting, and what is happening in your
surroundings. Once you notice a possibly violent situation, it is crucial to see it as an issue and
understand why or how it could perpetuate violence. Feel responsible for acting and understand
that your actions and words can make a significant difference in someone else’s life or in a
situation you witness. You have the power and the incredible potential to influence a situation for
the better.

Understand what to do next. Active bystanders understand actions they can take to safely and
positively intervene in a potentially harmful situation to prevent harm or further harm. Try to
intervene safely; not only do active bystanders see a situation and know what to do, but they
actually take action to end a situation or prevent the occurrence of violence.

Information on Risk Reduction

Risk reduction is defined as options designed to decrease perpetration and bystander inaction,
increase empowerment for victims to promote safety, and help individuals and communities
address conditions that facilitate violence.

Tips: Try to avoid isolated areas or situations. If someone asks you to come with them or meet
them in a secluded area, consider staying in a public place instead if you do not feel comfortable.
Walk with purpose, scanning your surroundings as you go. Even if you don't have a specific
destination or are unsure of your direction, act as if you do and take each step with conviction.
As you walk, look around at who and what is around you. If you are traveling on a sidewalk in
public, try to choose the route that is best lit. If you do not have appropriate lighting, use a
flashlight or a flashlight app on a smartphone to ensure that you can accurately scan your
surroundings. Always lock your vehicle when you leave, and do so immediately once you get
inside the car. For example, if you get into a car but plan to do something such as organize your
items or send a text before you drive away, lock the doors of the vehicle so you are in a secure
environment in the meantime. Avoid any sort of traveling with two headphones so that you can
hear anything out of the ordinary or someone approaching you if you have food or a drink, like
water or a soda, never leave it unattended while talking, using the restroom, or making a phone
call. If you accidentally lose sight of your drink for even a moment, dump it out and get a new
one. Also, watch your purse or backpack at all times; never leave personal articles unattended.
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Consensual Relationships
It is the policy of Modern Technology School to discourage romantic or sexual relationships
between the following actively:

e a faculty member & a student who is enrolled in school;

e asupervisor/administrator & a student who is enrolled in school;

e astudent & any affiliated clinical staff employee;

e any two students who are enrolled at the School.

Romantic or sexual relationships often create situations that lead to sexual harassment, conflicts
of interest, favoritism, and low morale. Even consenting romantic and sexual relationships may
evolve into a sexual harassment case with profound implications, either from a subsequent
change of attitude by the parties involved or from a contemporary complaint from a
disadvantaged third party.

Megan’s Law and Sex Offender Registrant Information

The Federal Campus Sex Crimes Prevention Act (CSCPA) requires institutions of higher
education to provide the campus community with information on where they may obtain
information on registered sex offenders in the state of California. In the state of California,
convicted sex offenders must also register with their local law enforcement agencies. Megan’s
Law allows the public to access the registry. It also authorizes local law enforcement to notify the
public about high-risk and dangerous sex offenders who reside in, are employed in, or frequent the
community. Public information regarding sex offenders in California may be obtained by viewing
the Megan’s Law website at www.meganslaw.ca.gov.

The Stop Campus Hazing Act--Hazing Policy
Purpose
This policy is intended to foster a respectful and professional learning environment. Hazing, in any
form, is strictly prohibited—whether it occurs within class cohorts, labs, student study groups,
housing arrangements, or informal social settings.

Modern Technology School does not have any student organizations, sports teams, or outside
activities that would warrant the activity of hazing. However, the school does not condone these
types of behaviors. The school's program activities are cohort-based classes and don’t include
traditional extracurricular groups like sports or fraternities.

Definition of Hazing
Hazing is defined as any action taken, or situation created, intentionally or unintentionally, that
causes embarrassment, harassment, ridicule, physical or emotional harm, or endangers a person’s
health or safety—regardless of the individual's willingness to participate.
Hazing includes, but is not limited to:

o Forced participation in humiliating or degrading activities

o Coerced physical activity (e.g., excessive exercise, carrying heavy objects)

e Verbal harassment or name-calling

e Required consumption of food, alcohol, or substances

e Acts that interfere with academic or vocational performance

o Initiations or “tests” to be accepted into a group
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Scope
This policy applies to all MTS school students, faculty, and staff and covers behavior in:
e Lab or workshop cohorts
e Class-based learning teams or certification groups
o Peer mentoring or informal student groups
e Online or off-campus activities related to school participation
Hazing is prohibited regardless of the setting or whether the group is formally recognized.

Reporting Hazing
Anyone who experiences or witnesses hazing should report it to:
e The Student Services Coordinator
e Program Director
e School Security Officer or Campus Administration
Reports can be submitted in person, in writing, or anonymously through the school’s reporting
system. All reports will be treated seriously and investigated confidentially.
A reported hazing must include each incident involving a student activity for which a finding of
responsibility is issued relating to a hazing violation, including:
* The name of such student activity;
* A general description of the violation that resulted in a finding of responsibility, including:
¢ whether the violation involved the abuse or illegal use of alcohol or drugs,
O the findings of the institution, and
* The dates on which:
¢ The incident was alleged to have occurred
¢ The investigation into the incident was initiated
O The investigation ended with a finding that a hazing violation occurred, and
¢ The institution provided notice to the student organization that the incident resulted
in a hazing violation.
Consequences
Hazing violates school policy and may result in:
e Verbal or written warnings
e Suspension from academic programs or clinical/lab settings
o Expulsion from the school
o Legal consequences if actions break state or federal laws

Prevention and Education

The school is committed to educating students and staff about hazing. Training and prevention
materials will be made available during student orientation, instructor onboarding, and safety
briefings.

The Jeanne Clery Campus Safety Act (formerly the Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act), signed in 1990, is a federal statute codified at 20

U.S.C. § 1092(f), with implementing regulations in the U.S. Code of Federal

Regulations at 34 CFR 668.46.
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Educational Prevention and Awareness Campaigns

The School makes every effort to ensure that students, employees, and new employees are aware
of its programs and policies regarding crime awareness. The security report & crime statistics are
submitted to the U.S. Department of Education annually. Included are crimes reported three
calendars before the reporting date.

All incoming new students & new employees are notified of policies during the school orientation
and annually via email every fall. The staff also meets annually for a safety meeting addressing
safety issues. The Title IX Coordinator promotes prevention awareness programs through Career
Services and social media campaigns, focusing on primary prevention & awareness of
dating/domestic violence & stalking, as well as bystander intervention and risk reduction. Climate
surveys are another strategy used to help identify possible problems.

Modern Technology School relies on the Fountain Valley Police Department for assistance in
reporting possible criminal offenses. Local law enforcement will come to the campus when
requested. The School does not have a written memorandum of understanding (M.O.U.) or any
other type of written agreement with any law enforcement agencies for the investigation of
alleged criminal offenses. The School does not have security personnel that has the authority
to make arrests. The Fountain Valley Police Department promotes awareness of sexual battery
to both men and women—the Fountain Valley Police Department Phone Number: 714-593-
4485.

Other Safety Policies

Drug and Alcohol Policy

In compliance with the Drug-Free Schools and Communities Act (Public Law 101-26), Modern
Technology School’s policy prohibits the unlawful possession, use, and/or distribution of illegal
drugs, alcohol, and marijuana by students. The School enforces Federal & State of California
underage drinking & drug laws. Any student who violates the school policy may be subject to
disciplinary action, up to and including permanent expulsion.

The School’s policy states that no student shall use, sell, or be under the influence of drugs,
including prescription drugs, alcohol, or marijuana, while on campus, in classrooms, labs, in
the parking lot, at the break, or during clinical training hours.

Anyone found or suspected of using, selling, or arriving under the influence will be subject to a
random drug test at their expense. If a student tests positive for illegal drugs, alcohol, or
marijuana, it is grounds for immediate dismissal from the program, without a chance of
reinstatement.

The School recommends a drug and alcohol abuse prevention program to students and
employees. The Drug-Free Schools and Communities Act of 1989, Section 120(a)-(d) states
that schools must have a prevention program. Modern Technology School recommends
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students or employees seek help from The Hoag Hospital Addiction Treatment Center located
in Orange County. For confidential assessments, call 877-353-2834.

Health & Safety Policy

It is the policy of M.T.S. to have its facility in compliance with the requirements of the state
and local building codes, the Board of Health, and the Fire Department regulations. In case of a
medical emergency during school hours, M.T.S. will take action to obtain local medical
services as needed. The School is OSHA compliant & CDPH-RHB compliant.

Emergency Procedures

Any Emergency Response: In an emergency, campus safety officers will confirm the existence of a
significant emergency or dangerous situation. Students on campus will receive an email
notification, which will include details about the crisis and instructions on whether to remain on
campus. The School will, without delay, take into account the safety of the community,
determine the content of the notification & initiate the notification system.

The School will use professional judgment when issuing a notification so as not to compromise
efforts to assist a victim or to contain, respond to, or otherwise mitigate the emergency. The
School will disseminate emergency information to the broader community by notifying local law
enforcement and the property manager. The School will publicize its emergency response and
evacuation procedures in conjunction with at least one test per calendar year. Documentation for
each test, a description of the exercise, the date, time, and whether it was announced or
unannounced will be available by request from the Campus Director.

Who to report NON-TITLE IX or EMERGENCY incidents to:

Email Address
Day Classes
Lani Coates Icoates@mtschool.edu 714-418-9100
(US Program Director)
Angelica Perez avicencio@mtschool.edu 714-418-9100
(M.A. Program Director)
Susan Shannon sshannon@mtschool.edu 714-418-9100

(X-ray Program Director)
Evening classes
Chel Lumayno xrayclinical @mtschool.edu 714-418-9100

(Clinical Coordinator)

Emergency Evacuation Plan: Any member of the Safety Team can activate the paging system to
alert the campus of an emergency evacuation situation. The paging system is located on most
telephones in the administrative office. Team members will assist with their designated
departments, employees, and students to initiate the evacuation of the campus.

Note: Training & Orientation: Staff & faculty have periodic training meetings. Various people

from the community meet to train on a variety of situations that may arise at the School. Students
have an orientation on the first day of School on various safety protocols. Also, procedures for
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testing the emergency response and evacuation are performed by J&S Security, which monitors
the School’s Fire and Safety system and checks the alarm system quarterly. Annually, they conduct
a fire test, which we use to announce a fire drill. Each time this is completed, we document the
date and time it is performed.

Specific Emergency Situations & Procedures

Shelter in Place: Because sheltering in place may be the protective action recommendation for
several specific emergencies with differing risks, and because sometimes the initial advice is to
shelter in place, followed by relocation, there is no single set of shelter-in-place procedures.
Based on the type of emergency, such as Active Shooter, Act of Nature, Hostile Intruder, or an
Outdoor Hazardous Material Release, the protocol could vary, and crises change as they
progress. The questions to ask yourself are: Am I safer inside or outside? Where am I most
sheltered indoors? Where am I most sheltered outside?

Fire Safety

Fire Extinguishers: Campus maps posted around campus have the locations of fire extinguishers
throughout the campus.

Emergency Exits: There are marked emergency exits on campus. Exiting an emergency exit will
sound an alarm alerting that there is an emergency.

Procedures During Fire Evacuation:
Generally, when a building fire alarm sounds, California law mandates that everyone must
evacuate the building. If there is a fire in the building, the Campus’s Fire Security System will
detect smoke, and an alarm will sound. This system also simultaneously alerts the fire department.
» Instructors & Students immediately evacuate the building using the emergency exits. Meet
at the north end of the complex towards the 7-11 store.
* The administrative staff immediately evacuated the building using the emergency exits.
Meet at the north end of the complex towards the 7-11 store.
* Close your doors as you leave.
» Ifsmoke or flame is detected, and no alarm is sounding, alert others as you exit.
After the Evacuation:
» Instructors, bring your roll sheet to account for all students-report to the Program Director.
* Program Directors will account for all instructors and report to the Campus Director.
» Campus Director or designate to account for Administrative Employees.

Annual Fire Reporting:

The Fountain Valley Fire Department performs an annual safety check of the school.
Headricks Fire Protection annually inspects, replaces, and refills all of the school's
fire extinguishers. J&S Security also maintains and tests the fire/smoke and security
systems for the school on a monthly basis.
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Active Shooter

Information on this procedure was taken from “HOW TO RESPOND WHEN AN ACTIVE SHOOTER IS
IN YOUR VICINITY,” U.S. Department of Homeland Security, Washington, DC 20528.
cfsteam(@hq.dhs.gov, www.dhs.gov.

Campus Intrusion: Good practices for coping with an active shooter situation include the
following:

* Be aware of your environment and any possible dangers

* Take note of the two nearest exits in any facility you visit

* If you are in an office, stay there and secure the door

* If you are in a hallway, get into a room and secure the door

* As a last resort, attempt to take the active shooter down.

Intrusion Protocol: Evacuate! If there is an accessible escape path, attempt to evacuate the
premises. Be sure to:

» Have an escape route and plan in mind

* Evacuate regardless of whether others agree to follow

* Leave your belongings behind

* Help others escape, if possible

* Prevent individuals from entering an area where the active shooter may be located
* Keep your hands visible

* Follow the instructions of any police officers

* Do not attempt to move wounded people

* Call 911 when you are safe.

Hideout: If evacuation is not possible, find a place to hide where the active shooter is less likely to
see you.

Your hiding place should:

* Be out of the active shooter’s view

* Protect you if shots are fired in your direction (i.e., an office with a closed and locked door)

* Not trap you or restrict your options for movement

To prevent an active shooter from entering your hiding place:
* Lock the door
* Blockade the door with heavy furniture

If the active shooter is nearby:

* Lock the door

» Silence your cell phone and/or pager

* Turn off any source of noise (i.¢e., radios, televisions)
* Hide behind large items (i.e., cabinets, desks)

* Remain quiet

If evacuation and hiding out are not possible:

* Remain calm
* Dial 911, if possible, to alert police to the active shooter’s location
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* If you cannot speak, leave the line open and allow the dispatcher to listen

Take action: As alast resort, and only when your life is in imminent danger, attempt to disrupt
and/or disable the active shooter by:

* Acting as aggressively as possible against him/her

* Throwing items and improvising weapons

* Yelling

» Committing to your actions

Active Shooter—when law enforcement arrives:

Law enforcement’s purpose is to stop the active shooter as soon as possible. Officers will proceed

directly to the area in which the last shots were heard.
» Officers usually arrive in teams of four (4)
* Officers may wear regular patrol uniforms or external bulletproof vests, Kevlar helmets,

and other tactical equipment

* Officers may be armed with rifles, shotguns, and handguns
* Officers may use pepper spray or tear gas to control the situation
* Officers may shout commands and may push individuals to the ground for their safety

How to react when law enforcement arrives:
* Remain calm, and follow officers’ instructions
* Put down any items in your hands (i.e., bags, jackets)
 Immediately raise hands and spread fingers
* Keep hands visible at all times
* Avoid making quick movements toward officers, such as holding on to them for safety
* Avoid pointing, screaming, and/or yelling
* Do not stop to ask officers for help or direction when evacuating, just proceed in the
direction from which officers are entering the premises

Information to provide to law enforcement or 911 operator:
* Location of the active shooter
* Number of shooters, if more than one
* Physical description of shooter/s
* Number and type of weapons held by the shootet/s
» Number of potential victims at the location

The first officers to arrive at the scene will not stop to help injured persons. Expect rescue teams
comprised of additional officers and emergency medical personnel to follow the initial officers.
These rescue teams will treat and remove any injured persons. They may also call upon non-
disabled individuals to assist in removing the wounded from the premises.

Once you have reached a safe location or an assembly point, you will likely be held in that area by
law enforcement until the situation is under control, and all witnesses have been identified and

questioned.

Do not leave until law enforcement authorities have instructed you to do so.
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Accident or Injury Procedure

If an injury or accident occurs to a STUDENT, use the following procedure:

The Instructor will attend to the injured student.

One class member should retrieve any available Administrator to the location where the
injured student is.

The class should be placed on a break by the Instructor until the emergency is over.
Class may be dismissed if the harm is severe.

After the E.M.S. has been called, the School Registrar (or designate) will call the
student’s emergency contact number. This number is located in the Registrar’s office in
the class book on the attendance card.

Program Director to fill out an incident report form for student files.

There will be no designated person to accompany the adult student to the hospital;
assistance will be voluntary only.

The Program Director will make follow-up phone calls to the student (or designate)
within 12-24 hours of the accident.

Program Director to initiate a leave of absence for the student if necessary.

Medical Emergency Procedures

EMERGENCY MEDICAL PROTOCOL FOR 911

The 911 operator will prompt you with questions. Information you may need is listed below:
Location: Modern Technology School, 16560 Harbor Blvd. Suite K, Fountain
Valley, CA. 92705.

Phone # 714-418-9100

Name of victim:

Is CPR being performed now? Yes [ No I

Type of emergency/accident:

fall O illness O
loss of consciousness [
fracture (™

head/neck injury U
possible drug interaction [J

Where is the victim located in the building?

student entrance/classroom [
administrative area O
parking lot [

Stay on the line until the 911 operator hangs up—then meet the EMS.
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Earthquake Emergency

During:

e Instructors & Students: If the earthquake shaking is severe, have students duck under tables in
the classroom for protection or get them outside and away from the building if possible.

¢ Administration: Duck and cover under desks or exit the buildings.

After:
If there is significant damage:
e Instructors & Students: Immediately evacuate the building using the emergency exits. Meet at

the north end of the complex towards the 7-11 store. Instructors, bring your roll sheet; you will
account for students and report to the Program Director.

e Program Director will account for all instructors and report to the Campus Director.
e Administrative Staff: Immediately evacuate the building using the emergency exits. Meet at

the north end of the complex towards the 7-11 store. Campus Director or designate to account
for Administrative Employees.
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Crime Statistics for 2022-2024
Hazing reporting will start in the next reporting period of 2025

Total Number of Crimes Committed On Campus — Modern Technology School
Type of Crime 2022 2023 2024

Criminal Homicide—Murder

Criminal Homicide—Non-negligent Manslaughter

Criminal Homicide—Negligent Manslaughter
Sex Offences
Rape
Fondling
Incest
Statutory Rape
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson
Arrests for liquor law violations
Drug law violations
Illegal weapon possession
Dating violence on campus
Dating violence adjacent or public properties
Domestic violence on campus
Domestic violence adjacent or public properties
Stalking on campus
Stalking adjacent or public properties
Hate crimes to include:
v’ Larceny-theft
v’ Simple assault
v' Intimidation
v" Vandalism
v’ Destruction /damage of property
Unfounded crimes

0
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Total Number of Crimes Committed On Public Property — Modern Technology School
Type of Crime 2022 2023 2024

Criminal Homicide—Murder

Criminal Homicide—Non-negligent Manslaughter

Criminal Homicide—Negligent Manslaughter
Sex Offences
Rape
Fondling
Incest
Statutory Rape
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson
Arrests for liquor law violations
Drug law violations
Illegal weapon possession
Dating violence on campus
Dating violence adjacent or public properties
Domestic violence on campus
Domestic violence adjacent or public properties
Stalking on campus
Stalking adjacent or public properties
Hate crimes to include:
v’ Larceny-theft
v Simple assault
v' Intimidation
v" Vandalism
v' Destruction /damage of property
Unfounded crimes

0
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Total Number of Hate Crimes Committed on Campus 2022 — Modern Technology School

Type of Crime National  Ethnicity  Disability Race Religion Sexual Gender
Origin Orient.

S
S
S
S
S
S
S

Murder/Non-negligent Manslaughter

Sex Offences 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0
Arrests for liquor law violations 0 0 0 0 0 0 0
Drug law violations 0 0 0 0 0 0 0
Illegal weapon possession 0 0 0 0 0 0 0
Dating violence on campus 0 0 0 0 0 0 0
Dating violence adjacent or public properties 0 0 0 0 0 0 0
Domestic violence on campus 0 0 0 0 0 0 0
Domestic violence adjacent or public properties 0 0 0 0 0 0 0
Stalking on campus 0 0 0 0 0 0 0
Stalking adjacent or public properties 0 0 0 0 0 0 0
Hate crimes to include: 0 0 0 0 0 0 0

v' Larceny-theft 0 0 0 0 0 0 0

v Simple assault 0 0 0 0 0 0 0

v’ Intimidation 0 0 0 0 0 0 0

v Vandalism 0 0 0 0 0 0 0

v Destruction /damage of property 0 0 0 0 0 0 0
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Total Number of Hate Crimes Committed on Public Property 2022 — Modern Technology

Type of Crime National  Ethnicity  Disability Race Religion Sexual Gender
Origin Orient.

S
S
S
S
S
S
S

Murder/Non-negligent Manslaughter

Sex Offences 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0
Arrests for liquor law violations 0 0 0 0 0 0 0
Drug law violations 0 0 0 0 0 0 0
Illegal weapon possession 0 0 0 0 0 0 0
Dating violence on campus 0 0 0 0 0 0 0
Dating violence adjacent or public properties 0 0 0 0 0 0 0
Domestic violence on campus 0 0 0 0 0 0 0
Domestic violence adjacent or public properties 0 0 0 0 0 0 0
Stalking on campus 0 0 0 0 0 0 0
Stalking adjacent or public properties 0 0 0 0 0 0 0
Hate crimes to include: 0 0 0 0 0 0 0

v' Larceny-theft 0 0 0 0 0 0 0

v Simple assault 0 0 0 0 0 0 0

v’ Intimidation 0 0 0 0 0 0 0

v Vandalism 0 0 0 0 0 0 0

v Destruction /damage of property 0 0 0 0 0 0 0
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Total Number of Hate Crimes Committed on Campus 2023 — Modern Technology School

Type of Crime National  Ethnicity  Disability Race Religion Sexual Gender
Origin Orient.

S
S
S
S
S
S
S

Murder/Non-negligent Manslaughter

Sex Offences 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0
Arrests for liquor law violations 0 0 0 0 0 0 0
Drug law violations 0 0 0 0 0 0 0
Illegal weapon possession 0 0 0 0 0 0 0
Dating violence on campus 0 0 0 0 0 0 0
Dating violence adjacent or public properties 0 0 0 0 0 0 0
Domestic violence on campus 0 0 0 0 0 0 0
Domestic violence adjacent or public properties 0 0 0 0 0 0 0
Stalking on campus 0 0 0 0 0 0 0
Stalking adjacent or public properties 0 0 0 0 0 0 0
Hate crimes to include: 0 0 0 0 0 0 0

v' Larceny-theft 0 0 0 0 0 0 0

v Simple assault 0 0 0 0 0 0 0

v’ Intimidation 0 0 0 0 0 0 0

v Vandalism 0 0 0 0 0 0 0

v Destruction /damage of property 0 0 0 0 0 0 0
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Total Number of Hate Crimes Committed on Public Property 2023 — Modern Technolog

Type of Crime National  Ethnicity  Disability Race Religion Sexual Gender
Origin Orient.

S
S
S
S
S
S
S

Murder/Non-negligent Manslaughter

Sex Offences 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0
Arrests for liquor law violations 0 0 0 0 0 0 0
Drug law violations 0 0 0 0 0 0 0
Illegal weapon possession 0 0 0 0 0 0 0
Dating violence on campus 0 0 0 0 0 0 0
Dating violence adjacent or public properties 0 0 0 0 0 0 0
Domestic violence on campus 0 0 0 0 0 0 0
Domestic violence adjacent or public properties 0 0 0 0 0 0 0
Stalking on campus 0 0 0 0 0 0 0
Stalking adjacent or public properties 0 0 0 0 0 0 0
Hate crimes to include: 0 0 0 0 0 0 0

v' Larceny-theft 0 0 0 0 0 0 0

v Simple assault 0 0 0 0 0 0 0

v’ Intimidation 0 0 0 0 0 0 0

v Vandalism 0 0 0 0 0 0 0

v Destruction /damage of property 0 0 0 0 0 0 0
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Total Number of Hate Crimes Committed on Campus 2024 — Modern Technology School

Type of Crime National  Ethnicity  Disability Race Religion Sexual Gender
Origin Orient.

S
S
S
S
S
S
S

Murder/Non-negligent Manslaughter

Sex Offences 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0
Arrests for liquor law violations 0 0 0 0 0 0 0
Drug law violations 0 0 0 0 0 0 0
Illegal weapon possession 0 0 0 0 0 0 0
Dating violence on campus 0 0 0 0 0 0 0
Dating violence adjacent or public properties 0 0 0 0 0 0 0
Domestic violence on campus 0 0 0 0 0 0 0
Domestic violence adjacent or public properties 0 0 0 0 0 0 0
Stalking on campus 0 0 0 0 0 0 0
Stalking adjacent or public properties 0 0 0 0 0 0 0
Hate crimes to include: 0 0 0 0 0 0 0

v' Larceny-theft 0 0 0 0 0 0 0

v Simple assault 0 0 0 0 0 0 0

v’ Intimidation 0 0 0 0 0 0 0

v Vandalism 0 0 0 0 0 0 0

v Destruction /damage of property 0 0 0 0 0 0 0
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Total Number of Hate Crimes Committed on Public Property 2024 — Modern Technolog

Type of Crime National  Ethnicity  Disability Race Religion Sexual Gender
Origin Orient.

S
S
S
S
S
S
S

Murder/Non-negligent Manslaughter

Sex Offences 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0
Arrests for liquor law violations 0 0 0 0 0 0 0
Drug law violations 0 0 0 0 0 0 0
Illegal weapon possession 0 0 0 0 0 0 0
Dating violence on campus 0 0 0 0 0 0 0
Dating violence adjacent or public properties 0 0 0 0 0 0 0
Domestic violence on campus 0 0 0 0 0 0 0
Domestic violence adjacent or public properties 0 0 0 0 0 0 0
Stalking on campus 0 0 0 0 0 0 0
Stalking adjacent or public properties 0 0 0 0 0 0 0
Hate crimes to include: 0 0 0 0 0 0 0

v' Larceny-theft 0 0 0 0 0 0 0

v Simple assault 0 0 0 0 0 0 0

v’ Intimidation 0 0 0 0 0 0 0

v Vandalism 0 0 0 0 0 0 0

v Destruction /damage of property 0 0 0 0 0 0 0
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Crime Log
Any crime reported to the Campus Safety officers must be logged and forwarded to the Campus
Director to add to the tallying of the Crime Statistics. This form is to be used for this type of reporting.

Person taking complaint:

Person making complaint:
(confidential)

Nature of complaint:
(classification)

Time/Date of occurrence:
(mm/dd/yyyy)

Time/Date reported:
(mm/dd/yyyy)
General location:

Details:
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Safeﬁ/lncident/Accident Reﬁort

Person taking the report:
Name of student:

Time/Date:
Location:
Nature of incident/accident:

Details:
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Modern Techno%\c/)lgy School
Campus Ma
16560 Harbor Blvd. uite K-Q
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